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INSAN HAKLARINA SAYGI

Insan haklarina saygi, Prestij Tiitiin’iin temel bir
degeridir.

Calisanlarimiz, tedarikgilerimiz, is ortaklarimiz
ve icinde yer aldigimiz toplum ile olan
iliskilerimizde Birlesmis Milletler Insan Haklar:
Evrensel Bildirgesi'ne uygun olarak faaliyet
gostermek ve onlar1 da bu konuda duyarli olmaya
tesvik etmek i¢in calistyoruz. Bu Politikaya,
Uluslararas1 Haklar Beyannamesi, Uluslararasi
Calisma Orgiitii'niin (ILO) 1998 tarihli Caligma
Yasaminda Temel Ilkeler ve Haklar Bildirgesi,
Birlesmis Milletler Kiiresel ilkeler Sozlesmesi,
Birlesmis Milletler Is Hayati ve Insan Haklar
Rehber Ilkeleri'nin igerdikleri de dahil olmak
iizere Insan Haklar1 Evrensel Beyannamesi'ni de
icine alan uluslararast insan haklar1 ilkeleri
rehberlik etmektedir.

Bu politika; Prestij Tiitlin olarak, sahip
oldugumuz igyerleri ve yonettigimiz tiim faaliyet
alanlar1 i¢in gegerlidir. Prestij Tiitiin ayrica
tedarik¢ilerinden ve is ortaklarindan da bu
ilkeleri uygulamalarin1 bekler, tesvik eder ve
anlagmalara  dahil etmeyi taahhiit eder.

Isimizdeki ~ ve  iliskide  bulundugumuz
cevremizdeki kisilere yonelik insan haklar
risklerini is risklerinin bir parcast olarak
tanimlamak ve Onlemek igin gerekli 6zeni
gostermekteyiz. Ticari faaliyetlerimizden
kaynaklanan olumsuz insan haklart etkilerini
belirlememiz durumunda, adaletli ve makul bir
sekilde iyilestirme saglamay1 ya da iyilestirme
igin isbirligi yapmay1 taahhiit ediyoruz. Ugiincii
sahislarla olan iliskilerimiz sebebiyle bu olumsuz
etkilerle baglantimizin olmasi ya da bu olumsuz
etkilere dahil olmamiz durumunda, bu durumun
tyilestirilmesini saglamaya ¢alismaktayiz.

RESPECT FOR HUMANS RIGHTS

Respect for human rights is a fundamental value
of Prestij Tiitiin.

We strive to operate in accordance with the
United Nations Universal Declaration of Human
Rights in our relations with our employees,
suppliers, business partners and the society we
are in, and to encourage them to be sensitive in
this regard. This Policy is guided by international
human rights principles, including the
International Bill of Rights, the International
Labor Organization’s 1998 Declaration on
Fundamental Principles and Rights at Work, the
United Nations Global Compact and the UN
Guiding Principles on Business and Human
Rights.

This policy; As Prestij Tiitlin, it applies to the
businesses we own and the facilities we manage.
Prestij Tiitlin also expects its suppliers and
business partners to implement these principles
and encourages them to adopt similar policies in
their own business.

We take due care to identify and prevent human
rights risks to those in our business and those
around us as part of business risks. In the event
that we identify adverse human rights impacts
resulting from our business activities, we are
committed to providing or cooperating for
improvement in a fair and reasonable manner. If
we are connected to or are involved in these
negative effects due to our relationships with
third parties, we try toimprove this situation.




Insan Haklar1 Politikas’’nin uygulanmasindan

tim  sirket calisanlart  birinci  derecede
sorumludur. Prestij Titiin Insan Haklan
Politikasi, Yonetim  Kurulu tarafindan
denetlenmektedir.
AYRIMCILIK

Ayrimciliga miisamaha etmeyiz.

Irk, cinsiyet, ulusal kdken, etnik koken, din, yas,
maliiliyet, cinsel yoOnelim, toplumsal cinsiyeti
ifade eden tamimlar, siyasi goriis veya gegerli
yasalarla korunan diger statiiler gibi nedenlere
bagli ayrimciligm, tacizin ve saygisizligin
olmadigi bir isyeri olmak i¢in c¢alistyoruz.
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Kigisel  ozellikler, mevki veya duruma
bakilmaksizin, saygisiz  veya  uygunsuz
davraniga, adil olmayan muamele veya herhangi
bir tiirde misillemeye hosgorii gdstermeyiz.
Isyerinde veya isyeri disinda, is ile ilgili bir
durum s6z konusu iken taciz bizim igin kabul
edilemezdir.

CESITLILIK VE DAHIL ETME
Birlikte c¢alistigimiz insanlarin farkliliklarina
deger verir ve kendilerini dahil hissetmelerine

calisiriz.

Prestij Tiitlin’de firsat esitligini taahhiit eder ve

ise alim, yerlestirme, gelistirme, egitim,
iicretlendirme ve terfi kararlarini; ¢alisanin
niteligini, = performansini,  becerisini  ve

deneyimini temel alarak gerceklestiririz. Is
giicimiizde ¢esitlilik, hedeflerimize ulagsmak i¢in
esastir. Bu nedenle, farkli gegmis ve deneyimlere
sahip calisanlar1 ¢ekmeye, gelistirmeye ve
sirketimizde tutmaya g¢alisiyoruz.

COCUK iSGUCU

Cocuk isci calistirmayiz.

Agir ve tehlikeli islerde c¢alisma gerektiren
pozisyonlara 18 yasin altindaki kisilerin ise

alinmasini yasaklariz. Is ortaklarimizdan da
aynisini bekleriz.

All employees of Prestij Tiitlin is primarily
responsible for the implementation of the Human
Rights Policy, Prestij Tiitin Human Rights
Policy, is overseen by the Executive Board of
Prestij Tiitlin.

DISCRIMINATION
We do not tolerate discrimination.

We strive to be a workplace free from
discrimination, harassment and disrespect for
reasons such as race, gender, national origin,
ethnic origin, religion, age, disability, sexual
orientation, definitions expressing gender,
political opinion or any other status protected by
applicable laws.

We do not tolerate disrespectful or inappropriate
behavior, unfair treatment or retaliation of any
kind, regardless of personal characteristics,
position or situation. Harassment is unacceptable
to us in the workplace or outside of the workplace
when there is a job-related situation.

DIVERSITY AND INCLUSION

We value the differences of the people we work
with and try to make them feel included.

Prestij Tiitliin undertakes equal opportunities and
makes its recruitment, placement, development,
training, remuneration and promotion decisions;
Based on employee qualifications , performance,
skills and experience. Diversity in our workforce
is essentialto achieving our goals. For this reason,
we strive to attract, develop and retain employees
with diverse backgrounds and experiences.

CHILD LABOR
We prohibit to employ child as a labor.

We prohibit the recruitment of persons under the
age of 18 in positions that require working in
heavy and dangerous jobs. We expect the same
from our business partners.




ZORLA INSAN

TICARETI

CALISTIRMA VE

Hapishane isciligi, bor¢ 6deme amach iscilik,
askeri is¢ilik, modern kolelik sekilleri ve her gesit
insan ticareti de dahil olmak {izere zorla
calistirma uygulamalarinin timiinii yasaklariz.

ISYERI GUVENLIiGIi

Siddetin, tacizin, tehdidin olmadig1 bir isyeri
saglamay1 taahhiit ederiz.

Caliganlar i¢in gerekli oldugunda ve calisanin
onuruna, gizliligine ve itibarina saygili olacak
sekilde  gilivenlik  hizmetleri  sagliyoruz.

TOPLUM VE PAYDASLARLA BAGLILIK

Isimizi yiiriittiigiimiiz yerlerdeki toplumun bir
parcasi oldugumuzu kabul ederiz.

Isimizi yaparken savunmasiz ve dezavantajli
gruplar da  dahil olmak iizere tim
paydaglarimizla, kendileri i¢in &nem arz eden
insan haklar1 sorunlar1 konusunda, goriislerinin
dinlendigi ve dikkate alindigi bir iliski kurariz.
Yerel sorunlarin en uygun sekilde yerel diizeyde
¢oziime kavusturulabildigine inaniyoruz.

GUVENLI VE SAGLIKLI iSYERI

Calisanlarimizin giivenligi ve saglig1 her seyden
onemlidir.

Politikamiz giivenli ve saglikli bir isyeri
saglamak ve yiiriirliikteki is sagligl ve glivenligi
kanunlari, yonetmelikleri ve kurum igi
gerekliliklere uymaktir. Kaza, yaralanma ve
saglik sorunu olusturabilecek riskleri
tanimlayarak ve ¢ozerek, saglikli ve tretken bir
igyeri ortami saglamak ve bu ortami siirdiirmek
i¢in ¢aligiyoruz.

CALISMA SAATLERi, UCRETLER VE
OZLUK HAKLARI

Ucret politikamiz1 ve ézliik haklarimzi sektore,
yerel isgiicii piyasasina gore rekabetci bir sekilde

FORCED LABOR AND HUMAN TRADE

We prohibit all forms of forced labor, including
prison labor, debt servicing, modern forms of
slavery, and any kinds of all human trafficking.

WORKPLACE SECURITY

We are committed to providing a workplace free
of violence, harassment and intimidation.

We provide security services when necessary to
employees and in a way that respects employee
dignity,  confidentiality = and  reputation.

COMMUNITY AND
ENGAGEMENT

STAKEHOLDER

We recognize that we are a part of the community
where we operate.

While doing our job, we establish a relationship
with all our stakeholders, including vulnerable
and disadvantaged groups, where their views are
heard and taken into account on human rights
issues that matter to them. We believe that local
problems can be optimally resolved at the local
level.

SAFE AND HEALTHY WORKPLACE

The safety and health of our employees is of
paramount importance.

Our policy is to provide a safe and healthy
workplace and to comply with applicable
occupational health and safety laws, regulations
and internal requirements. We work to provide
and maintain a healthy and productive workplace
environment by identifying and solving risks that
may cause accidents, injuries and health
problems.

WORK HOURS, WAGES AND BENEFITS

We establish our wage policy and benefits
competitively according to the industry, local




olusturuyoruz. Operasyonlarimizi  {icret ve
caligma saatleri hakkindaki gecerli yasalara uyum
icinde yiiriitiiriz. Calisanlarimiza yeteneklerini
ve potansiyellerini gelistirebilecekleri ve ilerleme
saglayabilecekleri firsatlar sunariz.

YONLENDIRME VE RAPORLAMA

Tiim ¢alisanlar arasinda agik ve diiriist iletisime
deger verilen ve saygi duyulan igyerleri
yaratmaya ¢alisiyoruz.

Prestij Tiitiin, faaliyet gosterdigimiz her yerde
yirirliikteki is ve istthdam yasalarmma uymay1
taahhiit eder. Prestij Tiitlin, ayrica calisanlarin
Insan Haklar Politikasinm bilmelerini
saglamaktadir.

Politikanin dili ile ¢alistig1 yerin yasalari,
gelenekleri ve uygulamalari arasinda bir ¢atigma
olduguna inanan, bu politika hakkinda sorulari
olan veya bu politikanin potansiyel bir ihlalini
gizli olarak bildirmek isteyen herhangi bir
calisan, bu soru ve endiseleri yerel yonetime veya
Insan Kaynaklarmna iletmelidir. Calisanlar ayrica,
info@prestijtutun.com adresine email
gondererek politika ihlallerini bildirebilirler. Bu
politika altinda endiselerini bildiren herhangi bir
calisana kars1 higbir misillemede
bulunulmayacak veya kars1 islem
yapilmayacaktir. Sirket ¢alisanlarin endiselerini
arastiracak, bunlar1 yanitlayacak ve herhangi bir
ihlale yanit olarak uygun diizeltici aksiyonlar
alacaktir.

insan Haklar1 Politikas1, Prestij Tiitiin’iin Etik
Kurallart ile uyumludur. Terclimeleri ve ilgili
bilgiler dahil olmak iizere bu politika Prestij
Tiitlin’iin internet sitesinde bulunabilir:

Prestij Tiitiin, bu politikay: herhangi bir zamanda
degistirme hakkini sakli tutar. Bu politikadaki
herhangi bir sey, Prestij Tiitiin ile g¢aliganlar
arasindaki is s6zlesmesinin yerine gegmez.

labor market and in accordance with the terms of
applicable collective bargaining agreements. We
conduct our operations in compliance with
applicable laws on wages and working hours. We
provide opportunities for our employees to
develop their talents and potential and make
progress.

GUIDANCE AND REPORTING FOR
EMPLOYEES

We strive to create workplaces where open and
honest communication among all employees is
valued and respected.

Prestij Tiitlin undertakes to comply with
applicable labor and employment laws wherever
we operate. Prestij Tiitiin also ensures that
employees are familiar with the Human Rights
Policy through training.

Any employee who believes there is a conflict
between the language of the policy and the laws,
customs, and practices of the place where they
work, has questions about this policy, or wishes
to report a potential violation of this policy
confidentially should raise these questions or
concerns to their company management, Human
Resources department, Employees can also
report suspected policy violations by sending an
email to info@prestijtutun.com. No retaliation or
counter action will be taken against any employee
who reports concerns under this policy. The
company will investigate and respond to
employee concerns and take appropriate
corrective action in response to any breach.

The Human Rights Policy is in line with Prestij
Tiitiin's Code of Ethics. This policy, including its
translations and related information, can be found
on Prestij Tiitiin's website.

https://prestijtutun.com/

Prestij Tiitlin reserves the right to change this
policy at any time. Anything in this policy does
not replace the employment contract between
Prestij Tiitiin and its employees.




